= : : ; ST i ) ) =
% Kelly services India salary guide 2013-2014 - Software Development e 5 General Construction senior positions 2013 -\I
g Skill et Andraid Developers R et 2 Project Manager Internal banding structure (France - management staff - 300 p.)
E Juniar | Structural Engineering 2
Miclclle | E— = Calgary | | [ Construction and Civil Engineering VP positions
Serior Horne Co... I I §  |Mortreal | [ ]
OK 10K 20K 30K 40K S0K  BOK 7oK ot i (1 | £ |Cttawa [] iy
5 — 1
ShIl Set iPhone Developers 25t I:l:l i aneouver T T T 140 [ |
- : : - 1 I
::g;‘jlr Mapping internal salary information on H** France market bands J 1
iclclle |
: 130 -
e M Sofia Antipolis o
K 3
140- : 120 H |
[ROUDAIUT Eymeric] a ,
= [mer T BALUR E ) .
T wah .
2 o 130- [EAUR Evan| o 110 .
Senior JOLY Jannick| ™ . = = d 5
0K 120 4 i 1004 -
T o 7
: ane M
e ] ] 110- : = 2 oy l
Middle [CUCIAN lsabelis]  |GAILLOT Médéric| & 1B
Seniar w . Y f= Al
— £ 100- [BAUDON Jesse] - \ 5 T |
0k = 5 e A o 0
1 i kL - s L =
4 RUEL Louis g N S 704
i o B0+ e ‘ - =
= Junior = e i I
B | micdle 2 - B =]
& Senior & g0 .m =
; . g .- et T‘_
g 2l 5 i L ot 50
T _ B o
= ‘ B NICOL Nathan _ r . a4
5 : % 40 1 m B
= = 1 . |PERIER Stefen| mmn . .
4 B0+ —_ai ! e . .
0 = T 5 > |LE BRETON Etienne] a0 HF
: % 4 -
50- — = - , [HENRI Emeline] H
GO0 - _I ; m DEMIAU Rémy] o
e — _— Executive Positions over 200 K-Euros (base pay)
550 40 e — I == o Glagoow Landon
| = Joseph Mueller L
=ai — ] " . Garmm! Base pay 295 500 € 1504
30 : r ——L 310 . 140+
450 S . "\ ] LTS
— 2004 Alexander Schrmidt 130
201 Base pay; 255 600 £ 1204
R 280- .
’L‘En 10 karn Ferry recruitment range Wil leave by years end Raiticy 1104
2 3504 14 15 15 13 280- replacement of Alexander 100-
. = in Stuttgart [ ;
=
E EI:II:I_ - (L= AR IO | R ferd B R LST R R | I L foud | Lo} a ETD_ 91 345
w 1 g Sy 3
S 2504 2 : F S EER
& 1 & Dieter Fischerf - - - - - - - :
=
300 ] i 3 2501 T [Jurgen Schneider| - - ) = ~EEEI e 0
r 2 B [ Matthias Schulz} -~ "
140 i T4 67T 101
2304 218
1001 O § | _ 3
55 B [Bemd Hofmann}  [Angelika Backer | I 156
a0+ : Birgit Haldemann| ] Ll 16
_ ! x 2104 [ - T
i H Aszcistant Ascistant Associate Associate Professor 2004 D%j 0 Ascociate Officer AP YRIMD
I professar professor BIEIE professor professar BIESE Klaus Beinhard Leval
= 190
E 5310 ans d'exp. [T ] 38 21 Gzi 2 S L L N O 34 \ E ’ :.r
v [ [T Sl [BRISSALD Roch] S I M o ‘ .
o T T T T T T T e T o b 4 1 # 4
= 20K 40K BO K BO0K 100K 120K 140K S ~ s - ’
i - ) e Biatr LE BRETON Etienne| el s, Ty 6° i K |
ingenigur bureay detudes +4 40 e O o " ,’ 3 . '.
< da & ans d'exp. [T] bk D-_h__-[:]__“ __D_E Ell] ",r O !f
5310 ans d'exp. ] B DEMIAL Rémy a . O o ‘.‘ e y LE] *m
#de 10 ans d'exp. T g A S Dd] . "‘"If
T T T T T T T * 0 O | '\”: - O
20K 40K BOK  BOK 100K 120K 140K L int B . h STl ke 580
. +3,2% [BARANGER Ali| - - - ----- © ri@ S i
% Conductaur de travau s _ B & : ﬁ . - s |
5 : ‘ JSSIER Chrigtianf - - =~ = B oo i N e o T,
2 < de § ans d'exp. [ ] F O | | rY h%“ [:l[:l \_EL e -~
T |5 10 ans dexp. 1] % . DEE mrg S S i AWISSE Yvan
Z |7 de10ans dexp. | L PAMIER Jesse O LAMGLET Appaoling O 1., Eh\ Dﬁ O Jﬂ\ = T —
B ; ; . . ; ; . & e +B.0% \ > ~  H o~ [TORRE Ghislain|
Z 20K 40K BO K BO0K 100K 120K 140K A 0 gy @' D[E] ﬁm\ S
Responsabie d'agence . D : H '@ EIE‘E| I:l\ A ) DD B 2 |DUP|RE Humherm|
L 1 LS
< de fans d'exp_ "‘_‘II\'II.'E'.NDENEROUCKE CEIHI:IS : D D D D \\ \.D HENR' EmEhnE
5310 ans d'ex ED 41% ! IID O E % 3
i = W | NEY Evan \ .
»de 10 ans dexp. R o i | | | | s 40% [~ 4 3 ~_ |LARCHER Josselin|
20K 40 K BOK BOK 100K 120K 140K 5 1% 1 . \
: i ! ‘| : MICHEL Gianni
s eksooel Conducteur de traw.. Ingénieur charge Ingénieur travaux Fesponsahle RH. Responsahle Autras PICHOM Erik Lialfatli Antn|ne|
<de 5 ans d'exp. d'affaires adrministratif i i : : . ; i . i : . . . . i : ; . ; i
5310 ans d'exp. [ 2B 028 30 3 34 F 3|/ 40 42 44 4B 48 B0 52 B4 BE BB BO B2 B4
» de 10 ans d'exp. | | | Age
20K 40K 5O K B0K 100K 120K 140K
ELIR - K-urits '




Gross Pay- K-unites

600+

5507

500+

4507

400+

360

300+

2504

200+

1404

100

504

US university faculty - 7.500 p.

Fully ananymised and jittered data based on
public infarmation available at:
hitpsiucannuahwage. uncop edubwagel

|

IH=H=H: 1B 1= =2 = 1=

- ered - W”ﬂ_*.q--- T —

- -

LT TIEITIL S TR

| _—
—
-
o

Assistant Assist prof. Associate Assoc. prof. Professars Professars
professors Bus. & Eng. professors Bus. & Eng. Bus. & Eng.

Frofessors of
Laww




10%-25%-50%-75%-90%

K-USD -

Annual -

US Education System - State Public Schools - teaching staff exc. aides and substitutes

150 4
140
130 4
120 4
110 4
1004 i e B
a0 4 R — B
'IJJ-I\J.I-\M 1
80 = -
?-I:I i i el el il
B0 i e
Bbllalpbbileh
_ mmw
= ] s UL
aml e
30 -
- .m;F_. T
10 Instructional Aides Custodian staft Custodial Faremen Teachers social Warkers Assistant Principals Frincipals

Zeriatim - demao




K-USD - 10%-25%-50%-75%-90%
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Total pay - K-EUR - 10%-25%-50%- 75%-90%
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Hong Kong staff (234 p.) - excluding executive positions
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Base pay- K-ELIR
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Salary Base - K-GBP - 10%-50%-90%
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Appointements annuels - K-EUR
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Internal data along with market bands
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Salaire de base - K-EUR
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Appointements annuels - K-units

Internal banding structure (France - management staff - 300 p.)
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10%-25%-75%-90%

Base annuelle - K-unités -
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Yeartly gross
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Yearly gross base - K-unites - 10%-25%-50%-75%-90%

1904

1801

170

1604

1501

1404

1301

1201

110+

1001

Outlier salary data - a safe and instant visual grasp (5.000 p.)

10

|BELLENGER Carlos|

|JAULIN Maria'

|DENYS Moémie |

|ASTRUC Roch} -

(MARGUANT Gerald| .

i

\ [BERCAND Pierre]

L]

g a g I::
T JUIN Jeffrey
e #2£5{RATEL Christophe |
I:|I:I =] Enﬂ:
P 3
Opg ol o
AUVRAY Etienne |
FOURRE Emilie

LEPREVOST Joann|
H I L Il M 500 1000 1500 2000

Grade




Positionnement interne des directeurs d'affaires
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Appointements annuels - K-unités - Min-25%-50%- 7 5%-max

Division NORD - Génie Civil - direction d'affaires et management
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Appointements annuels - K-EUR - 10%-26%-00%-75%-90% + moyenne

Sarémunération est décalée au regard des salaires moyens pratiques ...
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"Un bon croquis vaut mieux qu’un long discours"
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10%-25%-50%-75%-90% + moyenne

alary Base - K-USD -

Salary distribution pattern - per currency zone
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Appointements annuels - K-units

Internal banding structure (France - management staff - 300 p.)
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Appointements annuels - K-EUR - 10%-25%-50%-75%-90%
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Ingénieurs et cadres du secteur du batiment et des travaux publics
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Appaintements annuels

Metiers BTP -illustration de |'effet d'expérience
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Marketing staff France vs national salary bands
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Performance level vs position held
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Appointements annuels

N Taux de révision depuis 2009 m : m
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Positionnement au regard des opportunités de carriére externes
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Appointements annuels - K-ELR

K-EUR

Positionnement internelexterne Appoline LANGLET / controleur de gestion a Colmar
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Salaire de base - K-EUR

Riviera IT dev. staff - point display
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Salaire de base - K-EUR - prediction band

Riviera IT dev. staff - point and trend display

144

Age

Seriatim - all rights reserved



Riviera IT dev. staff - bubble view
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Salaire de base - K-EUR - prediction band
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Riviera IT dev. staff - bubble view
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Appointements annuels - K-EUR - prediction band
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Positionnement des ingénieurs de développement (150 p.)

M Unité Composants de puissance B Glissement annuel: 2,5%
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Appointements annuels - K-EUR - prediction band
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Base pay - K-USD - prediction band

95,000 headcount - bubble display
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